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Top Priority:
Promote workplace
health and remove

barriers to
employment

¢ Internally CYC have been scoping out a workplace health strategy .
e Working with local businesses the Yorwellbeing service has been offering mini health checks
e Public Health Grant funding has been supporting the CYC trading standards/environmental

health team to promote workplace health standards with local employers

e The Financial Inclusion Group gave funding for the delivery of workshops in Tang Hall for

residents aged 50+ and unemployed /at risk of redundancy/ returning to work, to help with
employment prospects e.g. work on self esteem, CVs, mock interviews in 2017.

e Recent grant funding from DWP is supporting United Response, a charity supporting people

with learning disabilities, autism and health conditions, to work with the City of York Council
to offer employment support to individuals. Individuals will be referred to the service, through
the City of York Council. The individual will then be introduced to United Response and an
individual Job Coach assigned to support and work with the person. United Response’s Job
Coaches will assess the needs of the person, identify support needs and begin to source the
right type of work at the right time for the person. Support includes CV building, interview
preparation, in-work support as well as signposting and identifying other areas of
development for the individual which enables increased independence with improved health
and wellbeing. Regular reviewing and tracking of outcomes and progression is undertaken
with the individual. The plan in the initial proof of concept 18 months is to support 94 people.

Other Priorities:

Reduce inequalities
for those living in
the poorer wards
and for vulnerable

groups

e The Local Area Co-ordinators are able to provide one to one support for people who are
vulnerable due to age, frailty, disability or mental health issues to connect to support within
their local communities. Support is targeted to those communities most in need.

e The work of the Yorwellbeing Service is targeted at vulnerable groups
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Help residents make
good choices

e The Yorwellbeing Service works across York to support healthy lifestyle choices. Offering
health checks to residents is one way of raising awareness of the impact of lifestyle choices
and can be used a tool to facilitate behaviour change. The team are able to provide advice
and support to help people to achieve their health goals. Further work is required to ensure
uptake of this service. We are currently working to facilitate invitations to a health check from
GPs through text messaging and need GPs to work in partnership with us on this.

Support people to
maintain a healthy
weight

e The York Public Health Team are in the process of developing a healthy weight strategy for
the City. We are working with colleagues across the Yorkshire and Humber Region to look
at signing up to a Healthy Weight Declaration for York. The Declaration will capture the
priorities that the Local Authority will lead on to prevent obesity and secure the health and
wellbeing of our residents.

Help people to help
themselves
including
management of
long-term conditions

e There is quite a lot going on in the city around this, but more work is required to build health
literacy. Residents also need to know what support groups are available, and this could link
with the work that is being carried out under the Ageing Well element of the Strategy. There
are also links to the Learning Disability Strategy which is currently in development.

Work with the Safer
York Partnership to
implement the city’s
new alcohol strategy

e Work began some time ago to develop an alcohol strategy for the City of York. This work
has been led by the Safer York Partnership. However, the vision and direction that was
previously set is now outdated and agencies such as the Police and Safer York have their
own strategies. There is however a need to have a better understanding of the health
impacts of alcohol in the City and to identify how we move forward to address these. The
plan is to undertake further work through the JSNA working group and develop a public
health alcohol strategy that is focused on reducing alcohol-related harm.




